Summer 2022
Counselor Information and
Application




Information

Training: Training is mandatory for ALL staff. Training will be held onsite February 18th-20th, Check in is Friday at
5:00. At end of weekend, either party can cut ties if need be. All participants will receive $50 payment for the
weekend.

Camp Dates:

Move In: May 31

Week One: June 6-10
Week Two: June 13-17
Week Three: June 20-24
Week Four: June 27-1
Week Five: July 4-8
Week Six: July 11-15
Move Out: July 16

Housing: Summer staff is required to stay onsite throughout the duration of camp. Housing will be provided in
girls and boys dorms. Staff must report to Haven Farms by Sunday evening at 5:00pm for dinner, devotion,
worship and camp prep. You will be released for the weekends on Friday evenings at 5:00pm.

Pay: There will be a salary for summer staff. Staff salary will be paid out half after camp week 3 and half after
camp week 6. We will file 1099’s for each staff member therefore taxes are not taken out of the salary.

Meals: 3 meals a day are included while onsite as well as snacks and drinks. Any specific request needs to be
provided by the staff member.

Weekends: Staff members are released at 5:00pm on Friday’s and must return to camp by 5:00pm on Sunday
evenings. While offsite you are still a representative of Haven Farms.



Haven Farms Counselor Application 2022
Please email to thehavenfarms@gmail.com

(Please type or print .)

Date of Application

Name Social Security #
Permanent Address
Street & Number City State Zip
School Address
Street & Number City State Zip
Phone E-mail Date of Birth

Area & Number

APPLICATION DEADLINE: JANUARY, 16th, 2022
Mandatory staff training: February 18th — 20th

MOVE IN date: May 31, 2022
MOVE OUT date: July 16, 2022

Past Work History: Please provide a full record of all employment—paid and volunteer—and explain any gaps in
employment. Include any positions on camp staff. Use a separate sheet, if necessary.

Dates Employer/Supervisor

Address & Phone

Nature of
Work

Reason for
Leaving

Indicate any employer you do not wish us to contact, and the reason.

Employer/Supervisor Reason




References Give names and addresses of three persons [not relatives] having knowledge of your character,
experience, work habits, and ability.

Name

Email

Number

Please list the camps you have attended as a camper, if any.

Dates

Camp

Location

Director

Education (High School and Beyond)

Years

School

Area of Study

Degree Granted

1. Why do you want to work at Critter Camp?

2. Where do you currently attend church? Describe any ministry involvement you have, either at church or
elsewhere in the community.

3. Outside of regular school classes (or work if you’re not in school), what are you involved in?




4. Tell us about the most significant thing that happened in your life this past year.

5. Describe how your best qualities would help you succeed in your role at Critter Camp. How might your
weakness hinder you in that same role?

6. Briefly state your personal testimony (your life before you met Jesus, how you came to trust Jesus, and how
your life changed because you know Jesus).

7. Using Biblical truths but your own words, how would you explain the gospel?

Harassment: The camp’s policy is to prohibit all forms of harassment by our employees. This includes sexual, racial, religious,
and other forms of harassment. Have you ever been accused of harassment of any person including, but not limited to,
workplace harassment? (Note: a prior accusation is not an automatic bar to employment. The type of accusation and when it
occurred will be evaluated by the camp before any decision is made.) o Yeso No

Explain

Criminal Record: Have you ever been convicted of a crime, other than a minor traffic offense? If yes, please describe. (Note: a
prior conviction is not an automatic bar to employment. The type of conviction and when it occurred will be evaluated by the
camp before any decision is made.) o Yes o No

Explain




| authorize investigation of all statements herein, including any checks of criminal records, and release the camp and all
others from liability in connection with same. | understand that, if employed, | will be an at-will employee unless there is
an agreement or law which alters that status. Furthermore, | understand that any agreement must be in writing and
signed by the designated camp official. | also understand that misrepresentations or falsifications herein or in other

documents completed or submitted by the applicant will result in dismissal, regardless of the date of discovery by the
camp.

Signature Date

All statements become part of any future employee personnel files.



VI.

VII.

Haven Farms Declaration of Beliefs

We believe that Jesus Christ is “the way, the Truth, and the life.” (John 14:6)

We believe that "Christ Jesus came into the world to save sinners." (Romans 10:9,10)

We believe in the unity and trinity of the Godhead existing in 3 persons: The Father, Jesus the Son,
and the Holy Spirit. (John 15:26)

We believe Salvation comes through Gods transforming grace alone. (Mark 16:16)

We believe that all scripture is "God-breathed and is useful for teaching, rebuking, correcting and
training in righteousness." (2 Timothy 3:16)

We believe the Church is the body of Christ and derives its direction from Jesus its true leader. (1
Corinthians 12:12-27)

We believe we are to strive to "live holy and Godly lives as we look forward to the day of God." (2
Peter 3:11,12)

Signature Date
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